Dlsablhty policy can be more

than life i msurance

Odds.of suffering injury are gneater

a1 gnine
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ayne Goehnng ran a success- .

ful; \%blmt-nemn’ng businéss

until about. AWO"yesrs ago, when .

he began strange .sensa-
tionsin his feet and hands Multi-
ple sclerosis was soon diagnosed.
N’ow he stmuleo both physi-.
. He has had’

to h.nd the thchen Tune-Up ‘Ind

“he opéned in 1989 in

Bismatck, ND., liquidate all fin-

‘assets and file for personal

t¢y. His wife,/Cindy, has

gone to work in a bingo-hall be-

cause the $923 in monthly disabil-

ity checks he receives from Social

Security.isn't enough to meet ev-
eryday expenses. ...

Goehring realizes now that he
could have avoided-such financial
devastation had he maintained
comprehensive disability cover-
age, :which would have replaced

" part..of his $60,000 annual in- .
“come. When he started his busi-

i ness, though, he felt hegithy and

:strong and thought that disability

ms ance was & waste of money.
“It was a crap shoot and 1 lost,”
said Goehring, 45, who niow needs
help: walking and _getting, out of
chairs. TR

Insurance-industry : statistics
show that the odds of suﬁermga
debilitating injury or iliness are
fargreatermanmatofdymgdur-
ing one’s working years. Yet more
people are likely to have life in-

- surance than disability insurance

— roughly 70 percent versus 40
percent, according to the Health
ustry Association of America.

- The association says about 30
percent of people 35 to 65 will
suffer a disability for at least 90
days, and about ane in seven can
expect to become disabled. for
five years or more.

“Most people think of life insur-
ance long before they think of dis-
ability insurance, but, in fact, if
you’re a working adult and you do
not have anyone who is finan-
cially dependent upon you, you
may not really need it,” said
Larry Elkin, a financial plarner
in Hastings-on-Hudson, N.Y. “A
disability, which cuts off the per-
son’s own income, can be devas-
tating if a person does not have
any other source of income.”

Disability coverage for workers
is becoming increasingly impor-
tant as baby boomers, who make

up a huge part of the work force,
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continue to age UnumProvident -
Corp., which is based in Portland, .
Maine, and is one of the, nauon s
largest disability ipsurance
viders, has seen “double-di
sales gmwthmthelutyearor
two,” according to Douglas Frant-
zen, a senior - vice president.
Frantzen dechned to ﬁrovide spe-
cific numbers. -

Many workers are eovered by
their  employers. Nationally,
roughly 40 percent of midsize and
large companies and 20 percent
of small employers p: long-
term disability, according to the
Bureau of Labor Statistics. And
nearly all employets provide
some short-term leave, often as
paid sick days.” .-

_But that still leaves many work-
ers thhout long-term coverage

'{ﬁ their employers. And un-
th ey buy the1t:-e ownt_pohmes,

e gro numbers of consul-
tants, f;em%ancers and other in-
dependem workers a]so lack such
insurance.

Long-term pnvate dxsablhtya
policies typically . - provide
monthly payments of 60 percent
of a person’s income at the time of
the disability for an extended pe-
riod, usually up to age 65. Many
plans have caps on what is paid
out, usually around $5,000 a
month
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